Equality and Diversity Policy 
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Aim and scope
Star search and rescue team  is committed to the promotion of equality and diversity for all. We aim to ensure that the environment is one where all individuals are treated with courtesy and respect and their contribution is valued. We aim to create and maintain the conditions whereby volunteers, members of the public and our colleagues in the emergency services and volunteer agencies are treated solely on the basis of their merits, abilities and potential, regardless of ethnic or national origin, disability*, gender, age, religion or belief, sexual orientation or other distinction. 
The team will meet or are working towards relevant legislation. The team will take all reasonable steps to prevent discrimination from occurring including raising awareness in volunteers of the significance of the policy and what is expected of them while they volunteer for star  search and rescue team.
This policy should be read in conjunction with the Code of Practice: Promoting Equality and Diversity (including Racial Equality), which gives details about how the policy will be implemented.

This policy is supported by the following policies and procedures/statements:

· Child Protection Policy  

· Racial Equality Policy 

· Grievance Procedures 

· Disciplinary Procedure 

Relevant Legislation

This policy has been written with regard to the Sex Discrimination Act 1986, the Race Relations Act 1976, the Disability Discrimination Act 1995, their relevant Codes of Practice and amendments to these acts the Duty to Promote Racial Equality 2002 

Policy

General

Cheshire search and rescue team will:

1. Ensure the requirements of relevant legislation related to race relations, sex discrimination, disability discrimination, religion and belief and sexual orientation are met through regular monitoring. 

2. Be proactive in promoting and maintaining a professional and friendly environment for all and in raising awareness among all volunteers of what is expected of them whilst they undertake duties for Cheshire search and rescue team. 

3. Implement effective policies and procedures throughout the team for dealing with harassment of volunteers 

4. Implement effective processes for monitoring the harassment of volunteers via the complaints and disciplinary procedures. 

5. Implement effective processes for monitoring equality and diversity data in relation to ethnic origin, disability, gender and age. . 

6. Amend this policy and associated documentation in the light of further legislation and other requirements. 

* Disability in this policy refers to the Disability Discrimination Acts definition of people with disabilities that is a person who has a physical or mental impairment, which has an effect on his or her ability to carry out normal day-to-day activities. The effect must be

· substantial (that is, more than minor or trivial) 

· adverse 

· long-term (that is, has lasted or is likely to last for at least 12 months or for the rest of the life of the person affected). 
